At this lecture, Solorzano used a Critical Race Theory framework and the tools of racial microaggressions to study everyday racism inside and outside of university spaces. He shared various forms of data and working models to examine racial microaggressions, exploring the trajectory of this research and the questions yet unanswered. Lastly, he engaged colleagues in a dialogue about how we can improve the university learning environments to maximize engagement, learning and discovery for our increasingly diverse communities.
The objectives of the presentation were to:
1. Help participants gain a better understanding of racial microaggressions and their impact on the campus racial climate; 2. Increase participants' effectiveness at recognizing, interrupting, and responding to racial microaggressions; and 3. Discuss tools and strategies for developing an on-going inclusive racial campus climate.
Daniel Solorzano is a Professor of Social Science and
Comparative Education at the University of California, Los Angeles. He is also the inaugural Director of the Center for Critical Race Studies at UCLA. His teaching and research interests include critical race theory in education, racial microaggressions, critical race spatial analysis, and critical race pedagogy. Solorzano has authored over 100 research articles, book chapters, and research reports on issues related to educational access and equity for I am excited to note that our campus has received a record 92,288 freshman applications for Fall 2018 -an increase of 12.8% over last year -and 17,782 transfer applications. Over 30% of our freshman applicants are African American, Native American/American Indian, and Chicana/o and Latina/o students, and 34% are first-generation college students. Nearly half of our applicants have a GPA of 4.0 or higher, with a 3.90 average, up from 3.86 last year.
As we look forward to welcoming another outstanding and diverse cohort of students to UC Santa Barbara in the fall, I would like to take this opportunity to sincerely thank all of our faculty, staff, students, alumni, supporters, and friends. Day in and day out, your dedicated contributions reflect our shared commitment to fostering a vibrant, caring, and inclusive campus environment where all of us can grow and thrive.
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From the Office of the Executive Vice Chancellor
David Marshall

Executive Vice Chancellor
In the Fall 2017 issue of Diversity Forum (Volume 12, Issue 1) I reported on a $500,000 award to the UC Santa Barbara Department of Economics from the UC Office of the President. Funded by a $2 million allocation from the State Legislature to support University of California efforts to diversify the faculty, the "Advancing Faculty Diversity: Piloting Best Practices on UC Campuses" project supported a departmental recruitment initiative that deployed both junior and senior positions, including endowed chairs, to attract underrepresented minority and female faculty members, consistent with our campus mission to enhance excellence and diversity. The UC funding was supplemented by special funds from both the department and the Office of the Executive Vice Chancellor.
Although our faculty recruitment season is not entirely over, we can report considerable success.
Thanks to the department's comprehensive and strategic efforts, under the leadership of Chair Kelly Bedard, the searches attracted an outstanding pool of highly qualified applicants. New faculty recruited this year in the Department of Economics include Professor Alisa Tazhitdinova (from McMaster University), Professor Youssef Benzart (from UCLA), Professor Gonzalo Vazquez-Bare (from the University of Michigan), Professor Antony Millner (from the London School of Economics), and Professor Trevon Logan (from Ohio State).
We are especially pleased that Professor Logan will occupy the North Hall Presidential Chair in Economics, joining our first North Hall Chair, Professor Anne Charity-Hudley, who teaches in the Department of Linguistics and serves as Director of Undergraduate Research in the College of Letters and Science. The North Hall Chairs are designed to recruit distinguished scholars whose research is related to the Black world, who have a record of commitment to providing academic support to African American students, and who have a substantive engagement with issues of social equity and justice through research and collaborative partnerships with Black communities. An offer for a third North Hall Chair is currently pending in the Department of Psychological and Brain Sciences.
Funding from the Economics Department's "Advancing Faculty Diversity" grant also helped to recruit a new faculty member working in a related field in the Department of Black Studies, Professor Terrance Wooten from Washington University in St. Louis. In addition, the Economics Department's recruitment initiative and collaboration contributed to the successful recruitment of two environmental economists in the Bren School of Environmental Science and Management: Professor Kelsey Jack (from Tufts University) and Professor Tamma Carleton (from UC Berkeley). Finally, I note as well the appointment in the Department of Philosophy of Professor Patricio Fernandez, who has a doctorate in Philosophy and Economics from Harvard, from the University of Navarra. These additional appointments suggest that the excitement and momentum of a special recruitment initiative, as well as a demonstrated commitment to diversity and excellence in faculty recruitment, can increase the chances of success in individual recruitments, and also help generate success in a wide orbit around a particular department.
I commend Kelly Bedard, Chair of the Department of Economics, Leila Rupp, former Interim Dean of Social Sciences, and Charlie Hale, Dean of Social Sciences, for their leadership, as well as the many faculty, students, and staff who worked so hard to contribute to the success of this faculty recruitment initiative.
EVC David Marshall
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From the Office of Equal Opportunity and Sexual Harassment
Ricardo Alcaíno
Director of the Equal Opportunity & Discrimination Prevention Office
In February, the Presidential Policy on Discrimination, Harassment and Affirmative Action in the Workplace was provided with a "technical update only" to acknowledge the legal updates in the policy to ensure that we are in compliance. In the UC near future, the UC will review the policy again to improve understanding and to incorporate comments from the November 2016 review.
The revised policy includes the following technical changes to comply with changes to the Fair Employment and Housing Act (FEHA) and with the U. S. The Dean's Lecture Series on Education, Diversity and Democracy brings preeminent thought leaders, educators, public figures who stimulate us to reflect on the important role that education plays, or should play, in helping to build a democratic society that is becoming increasingly diverse. Dean Milem says, "While these topics and issues have always been important to explore, the current state of public discourse greatly amplifies the need for us all to engage in critical conversations that will enhance our understanding and create collective action." Dean Milem himself gave the initial lecture for the series to a full house at the MCC Theater in October (Con nued from page 1)
Department of History of Art and Architecture
A Building Scholar
Professor Swati Chattopadhyay is honored for a lifetime of achievement in the study of architectural history
By Amy Bentley -----------As an architect who shifted career paths and sought to study buildings and spaces rather than design them, Swati Chattopadhyay looks at architecture in a broader, historical context, challenging ideas about buildings and cities as seen through a Western lens.
Studying cities, everyday spaces, and the cultural and historical factors that produce the built environment are essential for understanding social relations in terms of class, gender, racism, and politics, says Chattopadhyay, a professor in the Department of History of Art and Architecture and the Comparative Literature Program at UC Santa Barbara.
That deeper examination of architecture led the Society of Architectural Historians to name Chattopadhyay to its 2018 class of fellows, recognized for a "lifetime of significant contributions to the field of architectural history," including scholarship, service to the society or "stewardship of the built environment." One of four individuals so honored, Chattopadhyay was inducted at the society's 71 st Annual International Conference Awards Ceremony on April 20 in St. Paul, Minnesota.
Noting that she was pleasantly surprised by the new honor, Chattopadhyay said, "It was somewhat unexpected because usually those who get it are closer to retirement or are retired."
Chattopadhyay came to UCSB 20 years ago, having earned a master's in architecture from the University of Arizona and a Ph.D. from UC Berkeley. After completing her Bachelor of Architecture degree at Jadavpur University in Calcutta, India, she had worked as an architect in New Delhi, where she designed educational institutions and public buildings. She turned from architectural practice to academia because she wanted to learn more about the social and historical aspects of design. Chattopadhyay specializes in the ties between colonialism and modernism and has written widely about modern architecture and urbanism, infrastructure, popular culture, art and architecture of empire, and the cultural landscape of British colonialism. Drawing from her Indian roots and interest in history, particularly of colonial India, Chattopadhyay hopes her work will encourage others to perceive their everyday landscapes differently.
Swati Chattopadhyay
"We often fail to see the obvious," she said. "For instance, why is Calcutta so well-known for its poverty but not its incredible collection of beautiful Art Deco buildings? Why do planners and urbanists routinely ignore the creative strength of popular culture in South Asian cities? "We should ask, why does architecture matter and to whom does it matter? Why were cities built certain ways? How do you look at the built landscape and ask new questions about power, creativity and resistance?" she added. "For me, architecture and architectural history are much more than buildings. You have to think of buildings as a confluence of social and material relations, and deeply connected with larger systems."
Chattopadhyay is the recipient of numerous honors and awards, including Guggenheim and J. Paul Getty fellowships, a fellowship from the Swedish Collegium for Advanced Study and a Distinguished Visiting Fellowship from Queen Mary, University of London. She has received grants from the National Science Foundation and the American Institute of Indian Studies as well as the Society of Architectural Historians' Founder's Award.
Among the books and articles she has authored or coauthored are "City Halls and Civic Materialism: Towards a Global History of Urban Public Space" (Routledge, 2014), coedited with UCSB architectural historian Jeremy White; "Unlearning the City: Infrastructure in a New Optical Field" (University of Minnesota Press, 2012); and "Representing Calcutta: Modernity, Nationalism, and the Colonial Uncanny" (Routledge, 2005) .
Currently, Chattopadhyay is writing two new books. "A Geography of Small Spaces" focuses on the small scale to rethink empire as a global enterprise. It is a story of unexpected connections in and through small spaces: verandas, terraces, storage spaces, kitchens and bookshelves. The second, "Nature's Infrastructure: British Empire and the Making of the Gangetic Plains, 1760-1880," is a spatial history that examines the Ganges River system and human impact on the river, focusing on the canals, bridges, dams, towns, administrative infrastructure and political campaigns built around this river that was the heart of the British colonial empire.
Chattopadhyay's future projects include a study of colonial landscapes and gardens in South Asia, and the Calcutta/ Kolkata Co-Lab, a collaborative effort by Chattopadhyay and others to launch a web-based project of architectural documentation, historical analysis and stories about Calcutta's buildings and cityscape. In the upcoming year, Johnson is looking forward to building engagement with the nearly 1,000 UC LEADS alumni, and tapping into their expertise and knowledge for the benefit of current scholars and recent graduates. As a statewide program, UC LEADS is also moving forward with a rebrand that will align with the more In this new position, Nash will be overseeing retention programs for students from diverse and non-traditional backgrounds. This includes the Graduate Scholars Program, in addition to other diversity programs and activities the Graduate Division is looking to implement. He will also be identifying, applying for, and administering grants from various agencies in support of students from diverse backgrounds. "A successful diversity and inclusion initiative does not end at outreach or admissions; we must be able to support students throughout their academic career," said Nash. He will be working directly with Michele Johnson and Professor Miroslava Chavez-Garcia, Faculty Director for Graduate Diversity Initiatives. Their group will work closely with Graduate Division's Admissions, Outreach, and Diversity Initiatives unit as they transition this population of students from prospective to matriculated UCSB graduate students. 
McNair Scholars Program
In its second year, the Graduate Scholars Program (GSP) enrolled seventy-five graduate students in 2017-2018, an increase of 50% from last year. Designed for first-and second-year underrepresented graduate students across campus, GSP provides an integrated suite of services aimed at achieving academic, professional, and social success in their doctoral programs and beyond. Success, as we know, can mean many things and take different forms and our goal is to help students identify what it means to them in their future careers. To that end, GSP makes available a number of workshops, informal talks with visiting faculty and professionals, and graduate student panels, among other events, all focused on navigating academia while contending with issues of race, class, gender, and sexuality as well as being a firstgeneration student.
The heart and mind of GSP are the mentoring families. The families, or groups or pods, as we sometimes call them, consist of three-to-four scholars who are matched with an advanced doctoral student, the "Graduate Mentor," who offers advice on a number of issues and/or, in general, makes life more bearable for the first-and second-year student. Prior to the Graduate Mentor's assignment, the mentor receives training to ensure that they not only have the passion but also the skills for effective mentorship. Once they are assigned, the families meet monthly to talk about negotiating academic and personal challenges in the university and to share tips and strategies for surviving and thriving in graduate school. By all accounts, the mentoring families have been successful in generating the kind of support needed by the scholars. GSP scholars have commented on the strengths of their graduate mentors and their ability to bring them together, generate discussion, and provide the kind of input that they need.
GSP scholars understand the value of mentorship as well, as many work with undergraduates on campus and with members of the larger Santa Barbara community. Many too have expressed interest in joining GSP when they have advanced to candidacy, as they know the value of mentorship.
A complimentary component to the mentoring groups are Faculty Mentors. Offering their time to provide tips and tools of the trade in areas of research, teaching, and service, among other topics, Faculty Mentors make themselves available to any student looking for insights on dealing with advisors, balancing their academic and personal lives, and managing their time. We are currently looking for more Faculty Mentors who are interested and have experience in mentoring students from diverse backgrounds and interests and expect to grow our pool to make a robust profile of faculty, enabling the scholars to have a broader range of offerings.
An equally significant component of GSP are the departmental liaisons or Diversity Officers-faculty members who function as the direct link to promoting and sustaining the interests of underrepresented graduate students in their home departments and/or academic units. As allies, they recognize when students need assistance in their academic, professional, and social lives, and intervene to provide and/or identify sources and systems of support. They also take leadership in outreach, recruitment, and admissions of diverse candidates and communicate fellowship as well as research and teaching assistantships and other similar opportunities. Diversity Officers also oversee relationships with faculty mentors and reach out to the Graduate Division for support, as needed. In April and May, Nash and ChavezGarcia will lead workshops and develop a comprehensive web resource aimed at informing and supporting Diversity Officers.
Graduate Scholars Program Welcome Reception
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McNair Scholars Program Southeast Asian Union Club
By Vanessa Luo -----------Many opportunities are given when the right foundation and opportunity is given, specifically to those who are disadvantaged. Therefore, the purpose of Southeast Asian Union (SEAU) Club is to promote cultural awareness of the Southeast Asian community and to provide a safe and open space for students to express themselves in. Our main goal is to host an overnight youth conference for underprivileged high school students in California. In doing so, we hope to encourage and empower Southeast Asian youths to pursue higher education and to be more aware of community problems. SEAU Club's general meetings occur biweekly on Tuesday, 7 -8 PM at the Asian Resource Center in the SRB. Raising awareness for Vietnamese, Cambodian, Laos, Hmong, etc. communities, the club hosts general meetings that consist of training workshops on cultural awareness, mental health, and Asian stereotypes to prepare for its annual youth conference. This year, the youth conference was held on April 22 nd . Danielle Watson, member and previously Co-President of 2016-2017 says, "We've seen a huge growth in attendees each year. From our inception in 2015, only 20 high school students attended. Today, we have about 100 applicants and I don't doubt that each year will be increasingly competitive."
The youth conference is a two-day program that centers on creating a community of Southeast Asians on campus and promoting cultural and identity awareness. Each year, the club brings 20 -30 high school students to encourage their interest in higher education and help them develop an understanding of what it means to be Southeast Asian. Along with hosting tours of the UCSB campus, the conference also features workshops on historical lessons of Southeast Asian immigration. "Workshops like this," Danielle states, "allowed students to get a better idea of how their own family has immigrated here, placing historical context for them." Students also partook in workshops on A-G requirements and open question panels. In addition, the conference featured a mentorship program that brought together high school students with UCSB mentors. The mentors aim to foster a relationship with the students that will allow them to have intentional conversations about their cultural backgrounds and the prospects of attending college. Throughout the duration of the conference, the mentors are there to help with any questions they may have.
"Initially when I first joined the club, I didn't know much about the historical background of being Vietnamese. At the time, I simply wanted to get more involved with the community. Along the way, however, I was able to grow alongside members of the club. When I was able to experience the conference firsthand and see the direct impact we made on high school students, I knew that being a part of SEAU Club was for me," says Danielle.
The conference, and club overall, allowed both high school and university students to create an intimate and personal bond with each other. 
McNair Scholars Program Diversity and Inclusion On Campus
By Nathanial Burke -----------
Research demonstrates that we often grow up in homogenous communities, and when we arrive to college as first time incoming students, we encounter individuals who differ from ourselves. This provides colleges and universities a tremendous opportunity to engage students in critical learning on topics of diversity, inclusion, and equity. It is our diversity that makes UCSB strong. Studies have demonstrated that students are more creative and effective, and learn better when they are educated in a diverse learning environment that is inclusive of all identities and their intersections. Data also demonstrates that a diverse campus offers opportunities for obtaining greater critical thinking skills and affective abilities. Further, the nature of our economy continues to trend toward one that is increasingly global, which means that employers actively look for individuals who can demonstrate cultural intelligence and the capability of working effectively within diverse groups.
To better prepare our students for engaging with diversity and inclusion while they are at UCSB, as well as to assist them in developing the cultural skills necessary for success in a global economy, the Dean of Students Office is excited to announce that UCSB is developing an online Diversity and Inclusion Orientation required for all incoming cohorts of undergraduate students. This orientation is anticipated to launch in Fall 2018 and is being developed in partnership with UC Santa Cruz and UC Davis.
The content for this orientation was developed collaboratively with all three UC campuses, through focus groups with numerous student communities. This brief, interactive orientation will acquaint new students with concepts ranging from power and privilege to creating a culture of respect as well as self and community care strategies. Engaging with topics of diversity, inclusion, and equity are life-long learning projects, and we are excited that this program will provide a well-researched and well-developed program that provides a starting point for many of our incoming students. Those familiar with these topics will also find opportunities for "deeper dives" that allow for more nuanced exploration of concepts and strategies.
For more information, contact Katya Armistead (katya.armistead@sa.ucsb.edu)
Dean of Students
Katya Armistead
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McNair Scholars Program Talks on Tackling Microaggressions
By Mari Khasmanyan and Daisy Muralles -----------The Committee for Equity, Diversity and Inclusion (CEDI) works to support the UCSB Library's value of diversity in alignment with the University of California Diversity Statement. Chaired by Latin American and Iberian Studies Librarian, Ryan Lynch, committee members worked with Margaret Driscoll, the Learning and Growth Librarian, to organize three training sessions focused on the subject of microaggressions.
The first training was a scheduled webinar titled "Managing Microaggressions in the Workplace" by Endia Sowers Paige, currently pre-law advisor and former librarian at the University of Georgia. Attendees of the webinar had an introductory review of the definition of the term, along with examples and strategies on how to recognize and prevent microaggressions in the workplace. An open discussion stemmed afterwards and allowed an opportunity for library staff of all levels to discuss their experiences with implicit bias and microaggressions in their own line of work.
After reviewing the introduction of microaggressions, the library held a second event, which invited Ahmed Alwan and Eric Garcia, librarians from California State University Northridge to hold a workshop and discuss their research on status-based microaggressions in academic libraries between librarians and faculty. Alwan and Garcia also presented real examples of microinvalidations, microassaults, and microaggressions experienced by students, librarians, and researchers.
The final session was the "Diversity and Inclusion: Campus Panel Discussion on microaggressions at UCSB." This panel was put together to help assist UCSB Library staff understand the various services and resources offered on campus. Facilitated by Margaret Driscoll, panelists were able to share their insight and expertise on topics related to: revealing microaggressions seen and experienced on campus, comparing strategies to handling difficult situations involving microaggressions in private and public settings, and identifying individual and community impacts of microaggressions. Trainings provided examples and described methods of how to foster an inclusive environment when handling either intentional or unintentional microaggressions in academic libraries. CEDI will continue to provide trainings and other events that promote a culture of equity, diversity, and inclusion at the UCSB Library. On February 13, the Multicultural Center (MCC) welcomed Dr. Judy Tzu-Chun Wu to discuss the motivations, experiences, and outcomes of the Indochinese Women's Conferences, particularly for Asian Americans and other women of color, and the implications of these international exchanges for understanding the dynamics of global sisterhood. The talk was part of the MCC's "Race Matters" series, in which lecturers come to UC Santa Barbara to explore topics within racial, ethnic and sexual diversity. Dr. Judy Wu is Professor and Chair of Asian American Studies at UC Irvine. After the lecture, Wu also held a short Q&A session for students.
UCSB Library
Dr. Wu explored perspectives on the Women's Global Peace Movement, iterating the creation of a global sisterhood and an underlying common ground amongst varying races, religions, and beliefs. During this era of the U.S. War in Viet Nam, conflicts regarding race, sexuality, and nationality emerged. To counter this, the conference served as a way to bridge the gap between North American women and international women. More often than not, Dr. Wu reminded us of the classical interpretation of the oriental women: submissive, inferior, and weak -the "Madame Butterflies" of the world. Quoting Edward Said, Wu highlighted that "The Orient was almost a European invention and had been since antiquity a place of romance, exotic beings, haunting memories and landscapes, remarkable experience". Yet during the U.S. War in Viet Nam, the idea of orientalism quickly became an ever-changing construct.
In the midst of political upheaval, stereotypes were reconstructed as women came together to "find their own sense of politics -in the name of patriarchy, in the name of sexism". Through travel, correspondence, and meetings, America learned to regard Asian female liberation fighters, especially from Viet Nam, as heroines and even more so, exemplars of revolutionary womanhood. 
